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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SHAHEED BHAGAT SI NGH COLLEGE

Name of the head of the Institution

Dr. Anil Sardana

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01129250306
Mobile no. 9811374777

Registered Email

sbscprinci pal @mai | . com

Alternate Email

i gac@bs. du.ac.in

Address Shei kh Sarai Ph-11 New Del hi-110017
City/Town New Del hi

State/UT Del hi

Pincode 110017

2 Institutional Status




Affiliated / Constituent

Consti tuent

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

central

Name of the IQAC co-ordinator/Director

Dr. V.A V. Raman

Phone no/Alternate Phone no.

01129250306

Mobile no.

9810478830

Registered Email

sbscprinci pal @nail . com

Alternate Email

i gac@bs. du.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. sbsc.in/naac-ssr. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. du. ac.in/index. php?page=acad

em c-cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geeieatey Period From Period To
1 A 3.26 2017 28- Mar - 2017 27- Mar - 2022
6. Date of Establishment of IQAC 20- May- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Lecture on 1st World War
and Freedom Struggle in
I ndi a

21- May- 2019 150

One day Workshop on

26- Aug- 2019 40



https://www.sbsc.in/naac-ssr.php
http://www.du.ac.in/index.php?page=academic-calendar
http://www.du.ac.in/index.php?page=academic-calendar

Resear ch Met hodol ogy 1
Spatial Di nensions of 30- Sep- 2019 450
Envi ronnent al Probl ens 2
and Natural Resource Law
Centre for Skill 09- Sep- 2019 100
Devel opnent- Orientation 1
| CDP Wor kshop on ' Advance 24-Cct - 2019 30
Research Met hod 1
Col | aboration with
Uni versity of Bath United
Ki ngdom
Em nence 2.0, 2020 03- Feb-2020 400
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen

Scheme

Funding Agency

Year of award with
duration

Amount

Dr. Kavita
Arora

Assim | ation of
Bangl adesh

| CSSR

2019
730

800000

Dr. Suneel
Kunar

Sust ai nabl e
Rural Tourism
An Approach for

Transf orni ng
Rural India- A
Case Study of

H machal
Pr adesh

| CSSR

2019
699

500000

Dr. Shi vani
Arora

Soci al Medi a-
Devel opi ng
Et hi cs and
Pr ot ocol s

| CSSR

2019
730

800000

Dr. Vishwa Raj
Shar na

Appr ai sal of
Urban G owt h
Dynam cs and
Pol | ution using
G S Techni ques
al ong Ri ver
Yamuna

| CSSR

2019
730

1000000

Dr. Swati
Raj put

Mappi ng and
Anal ysi ng the
Land Use- Land
Cover and Food
I nsecurity in

Raj ast han

I CSSR

2019
730

575000

View File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/22375_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/22375_Special_Status.xlsx

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 0
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The following Quality Initiatives were taken by | QAC during the year 201920: 1.
Departnment of History along with | QAC organi zed a | ecture on ‘1st Wrld War and
Freedom Struggle in India on 21.05.2019. The |lecture w tnessed around 150
participants. 2. Commerce Association of the College along with | QAC organi zed a
One day Wirkshop on ‘ Research Met hodol ogy’ on 26.08.2019. The wor kshop was
attended by around 40 participants. 3. Departnment of Geography in collaboration
with the | QAC organi zed a Two Day National Conference on 3rd 4th Septenber, 2019
on the thene ” Spatial D nensions of Environnmental Problens and Natural Resource
Law’ in which around 450 participants fromvarious institutions in the country
participated and presented their research papers. 4. Centre for Skill Devel opnent
of the College along with | QAC organi zed an Orientation progranme on 09.09. 2019.
The orientation w tnessed around 100 participants. 5. |CDP of the College al ong
with | QAC organi zed a Wrkshop on Advance Research Method Col | aboration with

Uni versity of Bath United Kingdomi on 24.10.2019. The workshop was attended by
around 30 participants. 6. Centre for Skill Devel opment of the College along with
| QAC organi zed * Em nence 2.0, 2020° on 03.02.2020 in which around 400
participants were present.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To construct Auditoriumand Open Stage |The proposal was approved by the
for various Cultural Activities and Bui | ding Comm ttee and Governi ng Body
ot her functions of the College. of the College. The process got del ayed

due to | ockdown due to COVI D19.

To conduct conferences/ sem nar/ 1. Departnent of History along with
Facul ty Devel opnment Progranmes and | QAC organi zed a lecture on ‘1st Wrld
other activities to enhance research War and Freedom Struggle in India on
and i nprove overall teaching |earning 21.05.2019. The lecture w tnessed
st andar ds around 150 participants. 2. Conmerce

Associ ation of the College along with



https://assessmentonline.naac.gov.in/public/Postacc/Formation/22375_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/22375_Contribution.xlsx

| QAC organi zed a One day Wrkshop on

‘ Research Met hodol ogy’ on 26.08. 2019.
The wor kshop was attended by around 40
participants. 3. Departnent of
Ceography in collaboration with the

| QAC organi zed a Two Day Nati onal
Conference on 3rd -4th Septenber, 2019
on the thene ” Spatial D nensions of
Envi ronnent al Probl emrs and Nat ural
Resource Law’ in which around 450
participants fromvarious institutions
in the country participated and
presented their research papers. 4.
Centre for Skill Devel opnent of the
Coll ege along with |1 QAC organi zed an
Orientation progranme on 09.09. 2019.
The orientation w tnessed around 100
participants. 5. |1CDP of the Coll ege
along with | QAC organi zed a Workshop on
" Advance Research Method Col | aborati on
with University of Bath United Ki ngdom
on 24.10.2019. The workshop was
attended by around 30 participants. 6.
Centre for Skill Devel opnent of the
Col l ege along with | QAC organi zed

‘Em nence 2.0, 2020° on 03.02.2020 in
whi ch around 400 participants were
present.

To organi ze Tal ks/ Wrkshops to create
awar eness anong the students and
teaching fraternity regarding various
i ssues |ike gender sensitization,
Economny, Policy Making, Indian Polity,
etc.

1. A workshop organi zed on ‘ Gender and
Vi ol ence’ by WDC on 30.09.2019. 2. A
wor kshop organi zed on ‘ Sexual
Harassnment in the New AGEE by WDC on
19. 11. 2019.

To organi ze Comunity Devel opnent
Programmes with the support of units of
NSS, NCC, etc. of the College

1. Flood Relief donation Drive (For
Keral a) organized by NSS unit of the
Coll ege. 2.Wnter Coth donation Drive
organi zed by NSS unit of the Coll ege.

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 27-Jun- 2020



https://assessmentonline.naac.gov.in/public/Postacc/Quality/22375_Quality.xlsx

17. Does the Institution have Management No
Information System ?

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Depart nment of Commrerce: The college's vision, mssion, and objectives are the
defining attribute of the commerce departnent which are instructed to all the
st akehol ders, the aimis to fabricate teaching |earning environnment that
facilitate the students to register their full budding. The prinme task of the
departnent is to nake the college a catalyst for change and growth and prepare
the students to think critically and act responsibly in the requirenents of the
corporate world. For this the departnent provides them a support system based
on skill oriented and tec-oriented courses. To enhance and strength the
enpl oyability of students, job-oriented sessions and conpetency progranme are
organi zed by the teaching faculty. The departnment enconpasses perpetua
enl argenment of el emental courses, professional courses, support innovative
expertise and constantly striving achi eving excellence in students through
instilling acadenic innovation, social and ethical values in order to enpowered
students in fundanental and professional courses so that the students get
transfornmed tenperanent to address the changi ng needs of society and tines. The
Conmmer ce departnent offers a three-year degree course at graduation level. The
curricul um pl anning team prepare curriculum it analyses the content and
nmet hod, keeping in mnd the expectation, needs and aspirants of students. The
met hodol ogy exercised by the departnment is envisioned to provide a focused
out conme- based syl |l abus. The pedagogy of teaching and | earning involves
essential factors - The content of the syllabus, teaching nmethod and i ntended
outcone for the target learner. Al acadenmic activities, |like classes, interna
assessnent tests to acadenic and co-curricular events, are carefully schedul ed
for an academ c year. The Tinetable Conmittee devel ops a detailed tinetable
that allocates tine slots and cl assroom as per the requirenents for academ c
and co-curricul ar purposes such as theory, practical, tutorial, ICT, life-
skills, and val ue education, securing a bal ance between the student's vari ous
types of engagenent. The Commerce Association ains at the devel opnent of co-
curricular skills anmongst students. Its activities include inviting en nent
personalities fromcomercial market to inpart and share know edge on current
trends in corporate worlds, |lectures and, national sem nars are arranged.
Annual comerce festival — UDDYAM organizes diverse cultural and inter-college
contests |like quiz, debates, etc. The department has also formed Young
Entrepreneurs Society, Finance & Investnent society to heighten financi al
literacy anong students by organi zing sem nars, workshops, Inter-college
qui zzes, debate conpetitions, synposiuns& | ectures by experts. The course is
del i vered through a conbi nati on of classroom contact sessions (lectures,
tutorials, and practical), workshops, sem nars, certification programes, and
substantial project work, internships, and industry-rel evant assignnents. The
comrer ce departnent incorporate w de-ranging prograns and traini ng sessions,
guest |ectures by subject experts, extra classes, inventive educative
approaches taken to expand content beyond the essential subject thenes for
under standi ng of the planned curriculum including case studies, role plays,
vi deo recordings, group discussions and presentations for effective curricul um
delivery.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year




Certificate Diploma Courses Dates of Duration Focus on employ Skill

Introduction ability/entreprene  Development
urship
Executi ve Executive 04/ 06/ 2019 365 Ni | Yes
skills skills
(Conmer ce (Commer ce
Dept .) Dept .)

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BCom Hons 20/ 07/ 2021
BCom Pr og. 20/ 07/ 2021

BA Econonmi cs 20/ 07/ 2021
BA Engl i sh 20/ 07/ 2021
BA Geogr aphy 20/ 07/ 2021
BA Hi ndi 20/ 07/ 2021
BA Hi story 20/ 07/ 2020
BA Political Science 20/ 07/ 2021
BA Pr og. 20/ 07/ 2021
BSc Mat herat i cs 20/ 07/ 2021
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Geogr aphy 25
BA Geogr aphy 70

No file upl oaded.

1.4 — Feedback System




1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Subj ect rel ated General Body Meetings are convened by the university departnent
where teachers teaching in different Delhi University colleges participate and
in these neetings the feedback of teachers are taken and the feedback of
students and ot her stakehol ders are al so conveyed by these teachers. Later, in
nore specific course revision and course committees, departnent professors also
join in the discussion and give their inputs. The feedback of students in the
coll ege conmes fromday-to-day interaction in the college and also from i nfornal
channels like farewells and departnental fests. The college has al so nade the
provi sion of receiving feedback fromall the stakehol ders through coll ege

websi te.

the col |l ege.

The feedback received fromthese stakehol ders are discussed in the
staff association neetings to inprove the quality of teaching and learning in

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Mat hemat i cs 51 97 52
BCom Hons 419 632 444
BCom Pr og 170 235 193
BA Economi cs 51 95 64
BA Engli sh 51 77 53
BA Geogr aphy 51 113 59
BA Hi ndi 51 63 55
BA Hi story 51 88 72
BA Political 51 135 94
Sci ence
BA Pr og. 102 213 105
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution
(PG)

available in the
institution
teaching only UG

available in the
institution
teaching only PG

teaching both UG
and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/22375_Demand_ratio_1658999987.xlsx

courses courses
133 0

2019 3532 42

12

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
103 98 1041 24 0 1
View File of

| CT Tools and resources

View File of E-resources and techni ques used View File of E-resources and
t echni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Economics Dept. The lectures taken by students are supported by tutorial classes with a Mentor-Mentee ratio of

1:10. Students are given practice questions and encouraged to ask doubts. Besides, students are free to discuss

their concerns with their respective teachers anytime, since all teachers are connected with their class on
separate WhatsApp groups.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
3574 145 1: 25
2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
170 88 82 0 65

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. Swati Raj put Assi st ant Consol ati on award
Pr of essor i n Geographers’
Yout h Concl ave for
best presentation,
Ceographers’ Youth
Concl ave, Shaheed
Bhagat Si ngh
Col | ege
2020 Dr. Rashm Rani Assi st ant 3rd prize in @S
Anand Pr of essor Qui z Conpetition,
Nati onal Renote
Sensing Centre
(NRSC), Hyder abad
on G S DAY
2020 Dr. Anrita Bajaj Assi st ant Awar d of Best
Pr of essor Paper (First



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/22375_ict_tools_1659108259.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/22375_e_resource_1659108265.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/22375_e_resource_1659108265.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/22375_e_resource_1659108265.xlsx

Posi tion), National
Ceographers’ Youth
Concl ave on Use of
Soci al Medi a
Research Tool in
Geography: Shifting
Par adi gm and
Emer gi ng | ssues
organi zed by
Depart nment of
Ceogr aphy, Shaheed
Bhagat Si ngh
Col | ege, University
of Del h

2020

Dr.

Anrita Baj aj

Assi st ant
Pr of essor

Di sti ngui shed
Teacher Award by
Prachi Educati onal
Soci ety.

2020

Dr

. Suraj Mal

Assi st ant
Pr of essor

| QU Conm ssi ons
Excel | ence Award
2019 to I GU
Conmi ssi on
Bi ogeogr aphy and
Bi odi versity
(Chair),
| nt er nati onal
Ceogr aphi cal Uni on

(1Q).

2019

Dr. Rityusha Mani

Ti wary

Assi st ant
Pr of essor

Visiting Fellow,
Institute of
Chi nese St udi es,
Del hi

2019

Dr.

Sunil Tiwari

Associ at e
Pr of essor

277 27727777

299777, 2222 227772

???°7°7° 277, 2?77

2997 2772777

7?77?77

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BCom 504 1,2,3 20/ 07/ 2019 19/ 07/ 2020
BCom 503 1,2,3 20/ 07/ 2019 19/ 07/ 2020
BA 510 1,2,3 20/ 07/ 2019 19/ 07/ 2020
BA 511 1,2,3 20/ 07/ 2019 19/ 07/ 2020
BA 513 1,2,3 20/ 07/ 2019 19/ 07/ 2020
BA 516 1,2,3 20/ 07/ 2019 19/ 07/ 2020




BA 518 1,2,3 20/ 07/ 2019 19/ 07/ 2020

BA 527 1,2,3 20/ 07/ 2019 19/ 07/ 2020

BA 501 1,2,3 20/ 07/ 2019 19/ 07/ 2020

BSc 563 1,2,3 20/ 07/ 2019 19/ 07/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As a constituent college of University of Delhi, the college follow the normns
| aid down by the university in this regard. In the CBCS 25 nmarks are assi gned
to Continuous Internal Evaluation. Qut of these 25 nmarks, 5 marks are allotted
for attendance, 10 for Internal Test and 10 for the Assignnment. Teachers take
presentations along with the assignnents to enhance the communication skills of
the students. Apart fromit students are evaluated on the basis of case
studies, field projects, surveys, objective tests, quizzes, class
participation, etc. Al of these formthe basis of internal evaluation
Feedback is also provided to the students in order to inprove their performance
in the final exam nation. For practical part of the papers, the practica
exanmi nations are carried out at the end of the senester as per the university
cal endar. For |ab papers, students are regularly nonitored in terns of
consi stency in performance regarding allotnment and checki ng of practical files.
Al'l these evaluations help in internal assessnent of the students to whomthe
mar ks are awarded on the basis of these nmethods. Case studies and sinulations
have greatly contributed in enhancing the teaching | earning process.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

SBSC cannot have its own acadenic calendar as it is a constituent college of
the University of Del hi and therefore it follows the cal endar prescribed by
University of Delhi. The university calendar is notified on the university
website and is made available to the students and faculty at the beginning of
each year to enable the students and faculty to plan their academ c, exam
preparations and extra-curricular activities

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. sbsc.in/upl oads/ pdf /1659091281 Pr ogr am out cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
504 BCom Hons. 406 390 96. 05
503 BCom Pr og. 188 169 89
510 BA Economi cs 52 42 80
511 BA Engl i sh 42 41 95
513 BA Ceogr aphy 48 46 95
516 BA Hi ndi 52 48 92
518 BA Hi story 66 51 77



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/22375_Evaluation_1659005231.xlsx
https://www.sbsc.in/uploads/pdf/1659091281_Program_outcomes.pdf

527 BA Political 52 52 100
Sci ence
501 BA Pr og. 114 102 89
563 BSc 37 37 100
Mat hemat i cs

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. sbsc.in/upl oads/ pdf/ 1659093286 _St udent Sati sfacti on_Survey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 730 | CSSR 5 Nill
Proj ects
Maj or 1016 | CSSR 7.94 3.97
Proj ects
Maj or 912 I CSSR 15 Nill
Proj ects
Maj or 30 | CSSR- | MPRESS 10 Nill
Proj ects
Maj or 730 | CSSR 10 Nil |
Proj ects
Maj or 1095 | CSSR 10 Nill
Proj ects
M nor 92 Ger man Agency 10 Nill
Proj ects for
I nt er nati onal
Cooperation
(4 2.
M nor 365 | CSSR- | MPRESS 8 Ni |l
Proj ects
M nor 1 | CSSR 5.75 Nill
Proj ects
M nor 30 | CSSR- | MPRESS 8 Nill
Proj ects
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Sem nar on Corporate
Expect ati ons:
Cl assroons to Cubicles by

From

Econoni cs Depart nment

16/ 01/ 2020



https://www.sbsc.in/uploads/pdf/1659093286_Student_Satisfaction_Survey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/22375_Research_Fund_1659004473.xlsx

Ms. Neeta Mathur (HR and
Soft Skills Specialist)
and M. Ashish Parmar
(I CFAI Busi ness School)

Critical Reading/Witing Departnment of Political 06/ 01/ 2020
Wor kshop by Dr. Anusha Sci ence, Shaheed Bhagat
Si ngh Col | ege

. Conduct ed a Workshop on I nstitute of Chinese 11/ 04/ 2020
“Research Methods in St udi es, Del hi
I nternational Relations”,
Institute of Chinese
St udi es, Del hi April
11-20th, 2020 by Dr.
Ri tyusha Mani Tiwary

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Political Science 6 Nill
Nat i onal Economi cs 2 Nill
Nat i onal Engl i sh 1 Nill
Nat i onal Hi ndi 8 Nill

I nt ernati onal Commer ce 2 Nill
I nt ernati onal Economi cs 2 Nill
I nt ernati onal Engl i sh 1 Nill
I nt ernati onal Mat hemat i cs 14 Nill
I nt er nati onal Geogr aphy 6 Nill

No file upl oaded.




3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Conmer ce 3
Econoni cs 2

Engli sh 2
CGeogr aphy 8
Political Science 13
Hi ndi 5

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
A Ms. d obal 2019 16 Nill Nil |
framewor k Anki t a Busi ness
for Kashyap and Organi
assessing zati onal
col | abor at Excel | ence
ion
bet ween
buyers anp
suppliers
on sustain
ability
goal s.
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 3 17 7 Nill
nar s/ Wor kshops
Present ed 16 23 Nill Nill
papers
Resour ce 11 24 1 5
per sons

No file upl oaded.

3.4 — Extension Activities



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/22375_Bibliometrics_1659004814.xlsx

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Swachht a Pakhwada NSS Shaheed 1 75
(01.08.2019 to Bhagat Si ngh
15. 08. 2019 Col | ege under the
gui del i nes of
CGovernnent of India
FIT I ndia NSS Shaheed 1 75
Movenent Bhagat Si ngh
(29.08. 2019) Col | ege under the
gui del i nes of
Governnent of India
Tobacco Control NSS Shaheed 1 75
Pr ogr anmme Bhagat Si ngh
(05.09. 2019) Col | ege and
Sanbandh Heal th
Foundati on
Road Safety NSS and |1 T Del hi 1 75
Pr ogr amme
(07.09. 2019)
Wat er NSS Shaheed 1 75
Conservation and Bhagat Si ngh
Revi val of Rivers Col | ege
(18.09. 2019)
Bl ood Donati on NSS Shaheed 1 75
Camp (21.10.2019) Bhagat Si ngh
Col I ege and All M5
New Del hi

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swat chh NSS UNI T Swachht a 1 75
Bhar at Abhi yan | Shaheed Bhagat Pakhwada
Si ngh College | (01.08.2019 to
15. 08. 2019

No file upl oaded.

3.5 - Collaborations




3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers

participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
0.8 0
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

Laboratori es Exi sting
Laboratories Newl y Added

Senmi nar Halls Exi sting
Senmi nar Halls Newl y Added

Classroonms with W-F OR LAN Exi sting

Sem nar halls with ICT facilities Exi sting
Sem nar halls with ICT facilities Newl y Added

Campus Area Exi sting

Cl ass roons Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation




software or patially)
LSEASE Ful l'y LSEase (EJB) Rel 2010
1.0
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 62514 14376399 1946 937228 64460 15313627
Books
3395 1242854 164 115837 3559 1358691
Ref erence
Books
e- Books 426007 5500 0 3000 426007 8500
Journal s 98 1179702 0 390920 98 1570622
e- 63131 5400 0 2900 63131 8300
Jour nal s
CD & 18 7251 0 0 18 7251
Vi deo
Li brary 1 976874 1 45135 2 1022009
Aut omat i on
Weedi ng 27109 932244 0 0 27109 932244
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 99 6 2 1 0 1 3 200 0
g
Added 0 0 1 0 0 0 0 100 0
Tot al 99 6 3 1 0 1 3 300 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
6. 25 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility



https://assessmentonline.naac.gov.in/public/Postacc/Library/22375_Library_1659084485.xlsx

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0 0 89 85.78

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col |l ege has 60 cl assroonms, 3 conputer |abs, 1 geography lab, and 1
sem nar hall with seating capacity of 100. Since the evening college is also
run fromthe sane canpus, these resources are shared with the evening coll ege.
Thus the optimal allocation and utilization of the funds for naintenance of
i nfrastructure and purchase of new equi pment is |largely done by the SBSC t hough
it is also shared with the evening college. The upkeep of library is done by
the staff of library under the able guidance of Librarian Dr. Puja Anand
Qulati. The security of the College is maintained by the outsourced security
agency Flawl ess Securities. A nunber of CCTV caneras have been installed to
nonitor the infrastructure. The conputer |labs are nmaintained by the IT
departnent and the geography lab is under the care of the Geography departnent.
El ectrical equipnents are switched off after use and cl assroons/| abs are | ocked
by the security guard deputed for the said purpose. ACs are naintai ned/ upgraded
based on annual maintenance contracts. Fire extinguishers are installed and are
checked and refilled fromtime to tine. The College has a big Cricket ground,
Basket bal | Court, Tennis Court and Vol |l eyball Court. Apart fromthem there are
I ndoor sports facilities such as Table Tennis, Carrom Board, Chess, etc. Al
t hese ground and courts are maintained by the dedicated staff appointed for the
sai d purpose. The students who want to utilize these facilities and sports
equi prrents, need to submt their ID card with the sport staff and collect it
after returning the sports equi pnent. The cl eanliness of the classroons,
| aboratories and canteen is being done by dedi cated agency Sul abh
International. The photocopy facility is also available in the College for the
students and staff nenbers who can utilize the photocopy services after paying
nom nal charges of Re.1/- per page. The College al so has Union Bank of India
Branch in its prem ses which provides banking facilities to not only to its
teachi ng and non-teaching staff, students but also to the residents of nearhby
areas.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support St udent Aid Fund 141 447170
frominstitution and Schol ar shi ps

Fi nanci al Support
from O her Sources

a) Nati onal Nill Nill Nill



https://sbsc.in/uploads/pdf/1659167713_Procedure_and_Policies_for_maintaining_and_utilizing_various_facilities.pdf
https://sbsc.in/uploads/pdf/1659167713_Procedure_and_Policies_for_maintaining_and_utilizing_various_facilities.pdf

b) I nt ernati onal

Nill Nill Ni Il

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ted X SBSC 17/ 02/ 2020 100 TedX
Edition 2
Emi nence 2.0 03/ 02/ 2020 400 E- Cel |
One Dol | ar 03/ 02/ 2020 300 E- Cel |
Vent ure
Lets Do Busi ness 03/ 02/ 2020 400 E- Cel |
Edusphere 04/ 03/ 2020 300 | CDP

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance

redressal

No Data Entered/ Not Applicable !!!

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

Deloitte
USl, EY GDS,
KPMG | ndi a,

EY I ndi a,
KPMG d obal
Servi ces,
Asahi | ndi a,
Tresvi st a,
Bai n Co.,
Decat hl on
I ndi a,
Genpact,
G ant

621 139 Nill Nill Nill




Thor nt on

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Number of
students
enrolling into
higher education

Year

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Filnmtantra- Film Making Uni versity Level 54
Conpetition
Envi si on- Phot ogr aphy Uni versity Level 35
Conpetition
Audi ophi I e- Music Uni versity Level 30
Conpetition
Mer aki - Creative Uni versity Level 22
Witing Conpetition
Pronet hean- Fine Arts Uni versity Level 18
Conpetition
Spar dha- Western Dance Uni versity Level 36
Conpetition
Nat uve ( PAI GAAM and Uni versity Level 90
SPACE) - Theatre
Conpetition
Revol utioni sts Uni versity Level 80
(I'nquil ab) - Qui zzing
Conpetition
Revol utioni sts Uni versity Level 78
(Ant arvirodh)- Quizzing
Conpetition
Noor (Aurora, 19)- Uni versity Level 47

Fashi on Conpetition

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student




No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Students are made the menber of I CCC Internal Coll ege Conmplaint Committee.
Students are al so nade office bearers such as President, Vice President,
Secretary, Joint-Secretary and Treasurer in Cultural Council, Placenent Cell,
Enactus, NSS, Conmerce Associ ati on, Econom cs Association, B.A (Prog.)
Associ ation, etc. every year.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Alumi Association is registered under Society Registration Act 1860 and | ncone
Tax Act 1961

5.4.2 — No. of enrolled Alumni:

3703

5.4.3 — Alumni contribution during the year (in Rupees) :

53586

5.4.4 — Meetings/activities organized by Alumni Association :

Capacity Buil di ng Wrkshop were organi sed by the Alumi Association of the
Col | ege and nentorship progranme were initiated. Alumi Association is a
consultant in running Centre for Skill Developnent. Its President and Sr. Vice
President are the official consultant on the board of Centre for Skill
Devel opnent in the Coll ege.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Shaheed Bhagat Singh College believes in participative philosophy in the
deci si on maki ng by managenent. W are followi ng various practices to ensure

that there is participative decision making. Staff council is the
representative body of the faculty nmenbers and all the major decisions are
taken after deliberation in the staff council. The teachers are el ected as

conveners of various conmttees in a denpcratic manner through el ections.
Periodic neetings are held to ensure that the issues are taken up tinely.
Faculty nmenbers fromvarious departnments take up the positions |ike conveners,
co-conveners and nenbers on a rotational basis of not nore than 2 years at a
time so that everyone gets the fair chance to becone the convener of the
comm ttees. Teacher in charge — is not necessarily the senior nenber of the
departnent rather he can be the junior one as he/she is appointed for a period
of one year on rotational basis. The teacher in charges nmanage the depart nental
functions and activities and al so hold periodic neetings with the Head of the
institution on various matters that relate to workload, tine table and
departnental activities. The decisions are then taken up and di scussed in the
departnental neetings held on a periodic basis. Further, the spirit of
whitleyismis present in the managenent of Shaheed Bhagat Singh College as the
teaching staff and non-teaching staff both are given representation in the
governi ng body of the college which takes all the decisions pertaining to the



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/22375_awards_in_activities_1659006144.xlsx

governance of the college. 2. Student Council — The college has a Student Union
duly elected in a denocratic manner by the students to take up natters rel ated
to students’ grievances and interest and conmunicate themto the
adm ni stration. Various departments have their own societies constituted for
the purpose of hol ding educational events |ike annual festivals, semnars,
tal ks.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal The library is a | earning resource
Infrastructure / Instrunmentation whi ch has a huge collection of nore

t han 60000 books of val ue nore than
1, 46, 00, 000, journals, newspapers and
magazi nes. The library has subscription
of ebooks through N-List and Del h
Uni versity Library System (DULS). Apart
fromit the library has 20 Ange
Recordi ng Systens, 20 Laptops for
Visual ly I npaired, 20 Laptops for
facul ty menbers through FYUP, 25
Laptops for faculty nmenmbers through
UGC, Archives of Syllabus, Archives of
Previ ous Years’ Question Papers,
Braill e Books for Visually Inpaired
users (students), |GNOU Course
Material, |n-House Publications viz.
Annual Reports, Prospectus, College
Magazi nes etc., Faculty
Publ i cati ons, Vol untary Book Bank (1500
in no.), Book Reader Scanner for
Visually | npaired users, Reprography
facility for users, Undertaking
recycling of back issues of newspapers
and weeded out books.

Curricul um Devel opnent Bei ng a constituent college of the
University of Delhi, we are foll ow ng
the curriculum prescribed by the
University. Faculty nembers fromthe
various departnments |i ke Coonerce,
Geography, Political Science are
involved in the syllabus revision
comm ttees and have been actively
i nvol ved in giving suggestive points
related to the syllabus finalization
prescri bed under the courses. The
faculty nenbers of the departnent have
actively contributed in activities
related to curricul um devel opnent and
assessnent. Faculty nenbers have al so
been involved in setting of the
question papers for the subjective
cour ses




Teachi ng and Learni ng

Teachi ng | earni ng process of the
coll ege has been in sync with the
curriculum of the University. Various
techni ques are used for effective
curriculumdelivery |ike project-based
| earni ng, use of audio-visual tools in
course delivery, group activities,
debates, creative witing, quizzes,
wor kshops, presentations, docunentary
pl ays, talks and field trips. Guest
| ectures by em nent experts from
various fields fromacross the world
are organi zed to suppl enment the
teachi ng process and provide
experiential | earning.

Exam nati on and Eval uati on

The university guidelines related to
exam nation and assessnent are foll owed
by the coll ege. The Continuous I nterna

Eval uati on System has been adopt ed

wherein the ratio of 25:75 is
applicable for internal and externa
eval uati on. Eval uations are done on the
basis of tests, assignnents,
presentations, group discussions,
projects and group activities.
Wei ghtage is given to attendance and
class participation while grading the
student. Teachers enploy a conbination
of these depending on the class
requirenents.

Research and Devel opnent

The strategies of the College to
encour age research and devel opnment of
the teachers are to grant them basic
support for undertaking the research
projects. The support is given in the
formof Study Leave to pursue Doctoral

and post-Doctoral research work,
Speci al Casual Leave/ Acadenic Leave is
granted for participation in various
sem nar, conferences and wor kshops
ai med at their professional
devel opment. The different departnents
of the College are also provided with
financial support to organize
national /international |evel sem nar
and conference/ wor kshops etc. The
details of the sem nars/conference
organi zed by different departnents are
given in the evaluative reports of
di fferent departnents.

Human Resour ce Managenent

Shaheed Bhagat Singh Coll ege believes
that well devel oped Hunan Resource is
key to the devel opnent of the
institutions. The Human Resource
Managenent of the College is done in
the follow ng ways: a) The Col | ege
i mpl erents various wel fare neasures to




procure sense of l|oyalty and conmm t nent
to the Coll ege. Such neasures are to
provide LTC/HTC to the nenbers of the
teachi ng and non-teaching staff. b)
Provi sion of nedical |eave and child
care |l eave for the fermale staff
menbers. c¢) Provision of paternity
| eave for the nmale staff nenbers. d)
Provi si on of New Pension Schene as a
measure of social security of the
enpl oyees and provident fund for other
enpl oyees appointed prior to
01-01-2004. e) Provision of Study
Leave, Casual and Earned Leave to the
staff nenbers according to the rules
and regul ations of the University of
Del hi. f) Payment of salaries on tine.
g) Regul ar paynents for nedical
facilities and children education
all owance to the staff nmenbers. h)
Steps are taken for pronotion of the
teachi ng and non-teaching staff nenbers
of the College as per the guidelines
i ssued by the University of Del hi.
Proper transparency and uniformty is
followed in regard to nmanagenent of
Human Resource of the College. i) Best
enpl oyee award for the adm nistrative
staff is given on the Annual Day of the
Coll ege. j) The achi evenments and good
wor k done by the faculty are al so
recogni zed by the managenent through
award of certificates and nenmentoes to
the teaching staff nenbers. The
del egation and decentralization,
foll owed at various levels of the
adm ni stration, also provides
incentives to the teaching staff
menbers to enrich their potential for
| eader shi p devel opnent and mechani sm
t hrough contribution to the Coll ege

Industry Interaction / Collaboration

At Shaheed Bhagat Singh Col |l ege, we
bel i eve that the output of the College
woul d contribute to the devel opnent of
the society. The vision of the Coll ege
is to devel op students with critical
t hi nki ng and devel op them as

responsible citizen of the country. For
this, it is very inportant that regul ar
interaction with the industry should

take place. The Col | ege societies
invite experts fromthe industries to
interact with the students so that they
get perspectives froma practical stand
poi nt as regards their course of study.

Lectures and workshops are al so
organi zed to enable the students to

make themready to acquire attitude and




cell which regularly interacts with the

skills required for working in the
i ndustry. The Col | ege has pl acenent

| eadi ng conpanies and invites themto
the Coll ege for placenent of its
students. The Pl acenent Advisor is
appoi nted by the Staff Council of the
Col | ege who gui des the students in
regard to placenent activities in the
Col l ege. Over the years, the nunber of
students getting job offers through
canpus pl acenent is increasing. The The
Cell has been able to connect the
students to various conpanies like
EY, KGS, KPMG | NDI A, DELO TTE
US, PWC, NI | T, DECATHLON, DELO TTE
| NDI A, GRANT THORNTON, ALI GHT
SCOLUTI ONS, GENPACT, MAZARS, W PRO, CRAZY
DEALS, RI SE GLOBAL etc where nore than
140 students got the placenent

Adm ssion of Students

Shaheed Bhagat Singh Coll ege being a
constituent college of University of
Del hi follows the norns and procedures
| aid down by the university for the
adm ssion process. The col |l ege ensures
that the process is snmooth and well
conducted by constituting an Adm ssion

Conm ttee and Gri evance Redressa
conmittee to ook into the adm ssion
process as well as to address the
queries raised by the students. Nodal
of ficer of Admi ssion is also appointed
to liaison with the University
regardi ng adm ssions. Notices and
banners are di splayed at strategic
pl aces to make students aware about the
adm ssi on process and not get trapped
in the hands of any touts. Teaching and
adm ni strative staff are actively
engaged in the adm ssion process.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Information to be comunicated to the
students i s done by upl oading the
i mportant notices on the college

website. Tine table is al so upl oaded on

the coll ege website and the website is
updated regul arly. CCTV cameras are
installed in the college premses to
ensure discipline is maintained at al
times for the safety and security of
the students and faculty in the
col | ege.

Adm ni stration

The adninistration staff of the
college is actively involved in nmaking

the data entries for the exam nation




forms, internal assessment using
MSOf fice software and into the

Uni versity portal as per the University
Nor s.

Fi nance and Accounts

Payrol | / Pensi on Fees package software
is used by Finance and Accounts
departnent that |ooks into all the
aspects of payroll and accounts of the
Col l ege. Sal aries of the teaching and
adm nistrative staff are cal cul ated on
the basis of salary packages. Apart from
it GFR 2017 are followed in the
procurenent. |tens are purchased
t hrough GeM and tenders are done
t hrough eprocure.gov.in and GeM as
wel | .

St udent Adnmi ssi on and Support

The entire process of admi ssions is

as per the University guidelines.

Admi ssions are registered using

Uni versity’s adm ssions portal.
Admi ssion Conmittees are al so nade as
per University guidelines. Adm ssion
Audit conmittee is also constituted to
check the fake adm ssions or adm ssion

process foll owed.

Exam nati on

Internal assessnents entries are nade

by the administrative staff.

Decl aration of results is online.
Exami nation fornms are filled manual ly
by the students and registered by the

adm ni strative staff

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development

programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher




Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Credit and Thrift
Society PF, Gatuity,
G oup | nsurance, Leave
Encashnent, Chil dren
Educati on Al l owance,

Leave Travel Concessi on,
Col | ege provi des advance
for Medical
Rei mbur senent s as per
Del hi Uni versity norns.

Credit and Thrift
Society PF, Gatuity,
G oup I nsurance, Leave
Encashnment, Chil dren
Educati on Al |l owance,

Leave Travel Concession,
Col | ege provi des advance
for Medi cal
Rei mbur senent s as per
Del hi University nornmns.

St udent A d Fund

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes,

the institution conducts interna
done as per the University nornms on a regul ar
audit of the college is conducted by duly selected Chartered Accountant who is
approved by the Governing Body of the college and the University. The finance
rel ated documents |ike bal ance sheet,
the transactions are audited. Thereafter,

and ext ernal

basi s.

i ncome and expenditure statenent for
t he external

financial audits. This is
The i nternal financial

al |
financial audit is

conducted by the Conptroller and Auditor General, Government of India as per
the schedul e gi ven by them

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Dr. K. Prabha, Shri 220670 Schol arship for
Sul tan Chand Trust, supporting Meritorious
Soumi tra Chakravarti, students
Founder Principal Dr.
M P. Thakor e, Kamakshi
Tr ehan
View File
6.4.3 — Total corpus fund generated
220670

6.5 — Internal Quality Assurance System



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/22375_Training_Programmes_1659007289.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/22375_Funds_or_Grants_1659184865.xlsx

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill No Nill
Adm ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

During the process of adm ssion parents are required to acconpany their ward
and conplete the formalities which mght also include personal interaction with
the parents in case the adm ssion conmittee feels the need to do so. Parents
are also invited for at the annual day along with the students to witness the
culture and accol ades of the college students.

6.5.3 — Development programmes for support staff (at least three)

1. Progranme for distribution of Jackets for Sulab karantharis in winters with
Comrer ce Associ ation and NSS 2. Progranme for distribution of Providing face
masks and Sanitizer to the security guards 3. Programme for distribution of
Unrbrella to the security guards to protect themfromrain 4. Provide thernal

scanner to follow COVID protocols 5. The Coll ege gave them fi nanci al assistance

through i nformal sources to neet their expenses during the | ockdown

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Academ c enrichnment through organization of various sem nars and conferences

and enhance the process of |earning anmongst faculty nmenbers and the students. o

Feedback collection fromthe various stakehol ders. ¢ Increased enphasis on the

skill by setting of Skill devel opnent centre, Centre for disaster Managenent,
Starting the schenes |ike PM Yuva Yoj na.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Internatio 09/ 04/ 2019 11/ 04/ 2019 12/ 04/ 2019 Nill
nal
conference
Pol i tical
Sci ence
2019 Nat i onal 10/ 04/ 2019 13/ 04/ 2019 14/ 04/ 2019 Nil |
Conf erence
2019 Nat i onal 02/ 09/ 2019 03/ 09/ 2019 04/ 09/ 2019 Nill
Conf erence
of Geography
2019 | CDP 21/ 10/ 2019 24/ 10/ 2019 24/ 10/ 2019 Nill
wor kshop
‘ Advance
Resear ch




Met hod Col | a
bor ati on
with
Uni versity
of Bath
United
Ki ngdom

2020

Sci ence
Wor kshop

Pol . 13/ 01/ 2020

16/ 01/ 2020

16/ 01/ 2020

Ni |l

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the Period from Period To Number of Participants

programme

Female Male

60 40

Semi nar on 30/ 09/ 2019 30/ 09/ 2019

Gender and
Vi ol ence

Sexual 13/ 11/ 2019 13/ 11/ 2019 55 43

Har assnent in
the New Age by
WDC

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Col |l ege takes regular initiatives regardi ng spreadi ng environment awar eness
and creating environnent consciousness e.g. Rain Water Harvesting: The coll ege
has four harvesting wells in the prem ses. They have been constructed in such a
way that no rain water goes wasted. Moreover, in case of overflow of water
supply, the excess water flows directly into the water harvesting pits. The
recharge drain pits are strategically placed on the coll ege grounds. Paper
Recycling: The coll ege has a paper recycling service agreenent w th JAAGRUTI
—Wast e paper Recycling Services, Cean Environment Initiative i.e.,
Installation of Sanitary Pad Destroyer in the Ladies washroons (one in Grls
common room and the other in the Staff room as a clean environment initiative.

The Col |l ege believes in careful managenent of energy resources. The staff and
the students are inspired to use natural light when it is anply avail able and
turn off all the lights and fans when not in use. The teaching staff nenbers

al so do the sane and encourage the students to followthis practice. Simlarly
all the UPS's are also turned off while switching off the conputers. The
el ectrician of the college is instructed to replace fused |ight bul bs and tubes
only with LED ones. 2

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 29
Ranp/ Rai | s Yes 29

Braille Yes 0




Software/facilities
Scri bes for exam nation 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 3 3 08/ 01/ 2 4 Pr oj ect Set - up 90
020 Vi dyut , of Bio
Canpai gn Gas
Noor , pl ants, D
Canpai gn [istributi
Vyanj an ng LED
bul bs, Co
Il ecting
donati on
for war
wi dows,
maki ng
bread and
sandwi che
s for
shel ter
hones
No file upl oaded.
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Code of Professional 19/ 03/ 2014 https://ww. sbsc. i n/up
Et hics for Teachers oads/ pdf/1659101304_Code-
passed by Executive O - Prof essi onal -
Council, University of Et hi cs-2014. pdf
Del hi o
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Online Earth Hour 28/ 03/ 2020 28/ 03/ 2020 300
No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The coll ege has taken initiatives for conserving rain water to recharge its
ground wat er needs. Colleg has four harvesting wells in the prem ses. They have
been constructed in such a way that no ampunt of rain water goes waste.

Mor eover, in case of overflow of water supply, the excess water flows directly
into the water harvesting pits. The recharge drain pits are strategically
pl aced on the coll ege grounds. 2. Paper Recycling the college has a paper
recycling service agreenent with JAAGRUTI —-WAste paper Recycling Services,
3.Clean Environnent Initiative i.e., Installation of Sanitary Pad Destroyer in
t he Ladi es washroons (one in Grls common roomand the other in the Staff room
as a clean environnent initiative. 4.The Coll ege believes in careful nanagenent




of energy resources. The staff and the students are inspired to use natural
[ight when it is anply available and turn off all the Iights and fans when not
in use. The teaching staff nmenbers also do the sane and encourage the students
to followthis practice. Simlarly all the UPS' s are also turned off while
switching off the conputers. The electrician of the college is instructed to
repl ace fused |ight bul bs and tubes only with LED ones. 5. Herbal Garden has
been set up to have organi c vegetabl es and ot her plants.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Centre for Skill Devel opment started in the Golden jubilee Year with the
aims of inproving capacity and conpetence of the students. SBSC Al ummi
Associ ation is the know edge partner and centre has organi sed many skill
enhancenment sessions, workshops and training prograns. W have Internship Cell
and E Cell working and hel ping students to get internship with big conpanies.
2. Establ i shment of Centre for Disaster Managenent Studies: Centre was
established in May 2018 with a sole vision of becomi ng the epitone of
excel l ence in Disaster Managenent through synchronization between |ike ni nded
institutions, with a mssion to ensure nmtigation of disasters, risk reduction,
Di saster Managenent through awareness, research and training.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. cdnsshbsc. org/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision of Shaheed Bhagat Singh College is ingrained inits Logo ‘Rashtra
Devo Bhava' . It exenplifies the values cherished by the great son of India
Shaheed- e- Azam Bhagat Singh i.e., service to the nation cones first. It is
visualized as a prem er educational institution with a strong brand i nmage

offering world class environment for the devel opnent of excellence in

academ cs, cultural, sports and other student enpowering activities. CQur
mssion is to create an effective teaching |earning environment that enables

the students to realise their full potential and develop the College as a
catal yst of change and growh to prepare students to think critically and act
responsibly in a rapidly changing gl obal environnent. The aimis to inculcate
anong the college conmunity a sense of environmental responsibility to adopt
environmental friendly practices as a way of life. Thus the coll ege has one
core focus on environnment sustainability and the therefore, college regulary
take inititaives regarding Rain Water Harvesting, Paper Recycling the college
has a paper recycling service agreenent wth JAAGRUTI —-Waste paper Recycling

Services, Cean Environnent Initiative i.e., Installation of Sanitary Pad

Destroyer in the Ladies washroons (one in Grls common room and the other in

the Staff room as a clean environment initiative. The Coll ege believes in
careful managenent of energy resources. The staff and the students are inspired
to use natural light when it is anply available and turn off all the lights and
fans when not in use. The teaching staff nenbers also do the sanme and encourage
the students to followthis practice. Simlarly all the UPS' s are al so turned
off while switching off the conputers. The electrician of the college is
instructed to replace fused Iight bulbs and tubes only with LED ones.

Provide the weblink of the institution

https://ww. sbsc.in/



https://www.cdmssbsc.org/
https://www.sbsc.in/

8.Future Plans of Actions for Next Academic Year

Shaheed Bhagat Singh Coll ege provides students with quality educationa
experiences and support services that lead to the successful conpletion of
degrees, education and basic skills proficiency. The coll ege fosters acadenic and
career success through the devel opnent of critical thinking, effective
communi cation, creativity, and cultural awareness in a safe, accessible and
affordabl e | earning environnent. In neeting the needs of our denographically
di verse student popul ati on, we enbrace equity and accountability through
nmeasur abl e | earni ng outcones, ethical data-driven decisions and student
achi evenment. Shaheed Bhagat Singh Evening College is driven to provide excellent
educati onal opportunities that are responsive to the needs of our students, and
enpower themto neet and exceed chall enges as active participants in shaping the
future of our world. The Coll ege envi sages achieving its set goals of creating
such eco systemin which students can achieve a variety of goals wi th excellence.
Wi | e mai ntaining a high academ ¢ standard of integrity, the college wll
continue to strive to get a state of art infrastructure, basic anenities for a
conduci ve teaching | earning process. It further ains at fostering and pronoting
i nterdi sciplinary education, innovation, diverse values and goals that woul d be
for personal growth of the students in tune with the vision and m ssion of
Nati onal Education Policy. Incucating ethical values, self-reliance, sense of
community service would be najor thrust areas, Centre for Innovative Research for
Grant of Projects involving students and faculty woul d be further strengthened to
pronote research and innovations anong teachers and students at coll ege |evel.
The Centre would be further enriched with collaborative initiatives with
i ndustries and conmunities for better results. We intend to create such vibrant
centre of learning, recognising the cognitive abilities of our students, their
interests and cherished goals which woul d pronote independent critical thinking
for personal growth. To cope up with the changing world, to neet the updated
technol ogi cal challenges, we plant to equip our college with the updated
technol ogi cal and | ogi stics support. In a world where comruni cati on plays a vital
role, we plan to equip our college with a state of art conputer |abs and an
auditorium Down the lines five years hence, we | ook forward to giving our
col l ege conpetitive edge with the best institutions of the country.
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